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Purpose
: Have an organized process to report, investigate, judge and resolve misconduct
and unethical allegations at Unit 163 sponsored events. This procedure complies with
Article IX, Section 9.1 of Unit 163's bylaw for Disciplinary Action. Section 9.1 states:
No member or participant in Iowa State Bridge League (ISBL) events shall be censured,
suspended, expelled, barred from participation or otherwise disciplined until furnished
with a written copy of the charges against him or her and provided an opportunity to
respond to them. Anyone charged may request a formal hearing conducted by the Board
or a committee appointed by the Board or the Executive Committee of the Board. Those
choosing a hearing may be represented by or assisted by counsel. Disciplinary actions
may be appealed to the District 14 Board or Disciplinary Committee. This procedure
does not apply to incidents at club games, but club managers are encouraged to inform
the Recorder of incidents at clubs solely for the purpose of maintaining a file on players.
Goal
: ACBL is a zero tolerance organization. Our goal is to maintain a pleasant and
ethical environment for playing the game of bridge. When infractions to ACBL's Code
of Disciplinary Regulation (CDR) occurs and is reported, the matter will be handled in
accordance with (IAW) guidelines in Appendix B of the CDR.
Definitions
:
CDR: Code of Disciplinary Regulations
Charging Party: The Unit 163 person designated to present the complaint to the
Disciplinary Committee. Also serves as the point of contact to the “Subject” in regards to
explaining the disciplinary procedure and status of the pending hearing.
Complaint: A written accusation by an ACBL member, a nonmember playing in an
ACBL sanctioned event, ACBL management or a Unit or District alleging conduct in
violation of CDR, Section 3 that requests that charges be made to the appropriate
disciplinary body.

Disciplinary Chairperson: The Unit 163 person designated to assemble an ad hoc group
of at least 3 members to judge complaints against a player that occurred at one of our
unit's sanctioned events.
File: The collection of written documents that include the player memo, any written
response, all investigative notes and other documents.
Player Memo: A written document (can be an email) informing the Recorder about an
incident.
Recorder: The Unit 163 person (normally filled by the Unit President) designated with
responsibility for receiving, investigating, evaluating and responding to player memos.
T
he recorder will keep all club discipline matters in a discretionary file, not necessarily
becoming involved in ones that have been disciplined by the club owner/manager.Refers
complaints to the "charging party." Maintains files on subjects named in player memos.
A recorder has no disciplinary authority and MUST not give any indication to the
contrary. The recorder must make his or her best efforts to maintain the confidentiality of
the process in speaking to people about player memos. Such information may be
revealed only when necessary to the investigation and in maintaining files and records.
This responsibility is of the highest priority and must continue even after his or her duties
have ended. Violating the confidentiality of the process is a basis for removal from
office. Transfers all files to new Unit 163 Recorder.
Reporter: The person who signs and sends the player memo to the Recorder. Club
Managers are expected to send a player memo to the reporter when a player is banned
from their game for conduct or ethics. The Recorder does not investigate these club level
infractions.
Subject: The person who is the subject of the player memo or complaint.
Recorder Procedure
:
1. Refer to the list of incidents in the CDR, Section 3 (attached to this procedure) that
would be grounds for a Reporter to prepare a "player memo." The Reporter sends the
player memo to the Unit 163 Recorder. Most often these reports concern matters of
player conduct and ethics.
2. Upon receipt of a player memo regarding an incident at a unit sponsored event, the
Recorder communicates, as appropriate, with those involved with a reported incident,
especially the reporter and subject. The Recorder uses the CDR, Appendix B as
guideline for evaluating the incident.
3. If the Recorder decides not to record or file a complaint, the Reporter should be so
informed and the closed file should be kept in an administrative file for a reasonable time
period. The record must include investigation and resolution. The aim of the recorder
system is to establish a method of dealing with issues that: (1) by themselves do not
warrant the filing of formal charges, (2) are very serious but there is only the implication
of wrongdoing without substantial evidence necessary to bring formal charges, or (3) are
a request to have the subject’s behavior modified by counseling and/or education.

4. A Recorder may choose to inform a subject that a complaint may be filed in the future
should the undesirable behavior continue. If future circumstances lead to a complaint
against the same subject and the player memo is pertinent to the complaint, the Recorder
makes or assists with an impartial presentation of evidence to a disciplinary committee.
5. When the Recorder decides to file a complaint with the Unit 163 disciplinary body
against a subject as a means to resolve a player memo or memos; the complaint
procedure below will be initiated. In these cases, the Recorder should retain a copy of the
file for at least ten years and send a copy of the file to the ACBL Recorder care of the
National Office of Recorder at ACBL Headquarters.
Complaint Procedure
: Guidelines for these disciplinary proceedings come from the
ACBL Handbook for Disciplinary Committees (ACBL Handbook of Rules and
Regulations, Appendix D) and Article IX of our bylaws.
1.
Introduction
:
The purpose of these guidelines is to help the appropriate body provide fair hearings for
all ACBL members charged with wrongdoing under the CDR. Disciplinary proceedings
are not criminal trials and do not involve personal liberty or property rights. Rather, they
involve the privilege of playing bridge at an ACBLsanctioned event. These guidelines
are suggested procedures, except for those in which it is specifically stated that they are
mandatory, as required by the CDR.
Tournament disciplinary committees hear complaints of conduct and ethics (C&E)
arising at that tournament. The Director in Charge (DIC) may prefer to send a notice of
violation to the Unit 163 Recorder instead of forming a Tournament Disciplinary
Committee. Unit and district disciplinary committees usually hear initial complaints of
conduct and ethics while district appellate committees hear appeals from C&E decisions
of lower jurisdictional bodies. Jurisdiction is outlined in the ACBL Code of Disciplinary
Regulations (CDR).
2. The standard sequence of actions regarding complaint proceedings are detailed in the
ACBL Code of Disciplinary Regulation, Appendix A. If a complaint is originated, it is
recommended that the Recorder, Charging Party and Disciplinary Chairperson study this
appendix. The outline of this procedure is:
I. ACTIONS, ADVOCATE AND PRESENTER
A. Complaint
B. Charges
C. Advocate
D. Presenter
II. PERIOD OF LIMITATIONS
III. THE COMMITTEE receives charges that involve the conduct or ethics of members
of the unit.
A. Selection
B. Bias
C. Comments by Members
IV. PREHEARING PROCEDURES

A. Notification
B. Documentation
C. Pre Hearing Conference
D. Interpreters and Disabilities
V. HEARING PROCEDURES
A. Presence at Hearing
B. Chairperson in Charge
C. Introductions
D. Chairperson Statement to Committee
E. Presentation of Case
F. Witnesses
G. Deliberations
H. Discipline
I. Referral to Tournament Committee
VI. POST HEARING PROCEDURES
A. Notification of Discipline
B. Report to ACBL
VII. EVIDENCE
VIII PRINCIPLES OF EVIDENCE
A. Evidence Which May be Used at a Hearing
B. Burden of Proof
C. Types of Evidence
D. Credibility and Weight
IX. DEFINITION OF MEMBER IN GOOD STANDING
X. APPELLATE PROCEDURES (DO NOT APPLY TO HEARINGS)
A. Basis for Hearing
B. Parties to an Appeal
C. Authority
3. Practically speaking the originator of a complaint could be the offended member, club
manager or tournament director. The complaint must be submitted to the Recorder. The
complaint must then be given to the charging party. Unit 163 complaints will be sent to
the Recorder. (See Recorder procedure above.)
4. CHARGES: The charging party for tournaments is the DirectorinCharge or his/her
designee. The “Charging Party” when complaints are not processed during the
tournament at which the incident occurred will be the Law Committee Chairperson.
When the Law Committee Chairperson has a conflict, he/she will designate someone else
to be the charging party. The charges must be written and submitted by the charging party
to the Disciplinary Chairperson.
5. ADVOCATE: While the complainant is usually responsible for prosecuting or
supporting his/ her complaint, an advocate may be selected by the complainant to
prosecute the complaint. An advocate is the representative of the Complainant. As such,
the advocate is not neutral or unbiased. The advocate is free to aggressively prosecute a

complaint. The advocate selected to appear at the hearing shall not be an attorney or a
member of the ACBL Board of Directors.
6. PERIOD OF LIMITATIONS: A complaint concerning a single incident must be filed
within 30 days of that incident. A complaint concerning a pattern of actions must be filed
within five years of the earliest action referenced in the complaint. A complaint involving
the conveying of information by unauthorized means, pursuant to Law 73.B.2, is not
subject to any period of limitations. See CDR 5.2
7. THE DISCIPLINARY COMMITTEE: Unit 163 does not have a standing committee
to hear disciplinary matters. The Disciplinary Chairperson will form an ad hoc committee
on a case by case basis. All members of the committee should be well respected members
of the bridgeplaying community. The committee as a whole should represent the diverse
makeup of the unit. A tournament disciplinary committee is selected by Unit 163 for
sectionals and District 14 for our regional.
8. DISCIPLINE: If the committee arrives at a decision of guilt, the committee shall then
determine what discipline to impose. The CDR should be consulted, along with the list of
ACBL Sanction Guidelines (See CDR Appendix B). The committee should examine the
previous record of the guilty party before determining discipline. This information may
be obtained by having the guilty person fill out the provided form listing previous
disciplines and/or consulting with ACBL Headquarters prior to or after the determination
of guilt.
9. The Chairman of the Discipline Committee will send the report from the hearing to
recorder@acbl.org
. The ACBL Reorder will inform the Subject and Complainant of their
appeal rights, inform the unit Secretary and Recorder of the report. The unit Secretary
will inform club managers and, if applicable, Tournament Directors of players who
cannot participate in a tournament. The unit Recorder will add the report to the player’s
file.
Appendix A: Grounds for Discipline (Code of Disciplinary Regulation (CDR)
Section 3
)
3.1 Violation of the Laws of Duplicate Contract Bridge.
3.2 Violation of ACBL regulations. Administrative regulations such as rules pertaining to
sanctioned games at clubs are exempted.
3.3 Leaving a session prior to completion of play without either good cause or the
permission of the tournament or game director.
3.4 Accusations of unethical bridge conduct at an ACBL sanctioned event, not made
privately to a tournament director or other tournament official. Private and confidential
conversations are not within the ACBL’s jurisdiction even if they take place at a
tournament site.
3.5 Violation of CDR 4.4.
3.6 Betting on the results of any ACBL sanctioned event.

3.7 Actions or behavior unbecoming a person participating in an ACBL sanctioned
tournament or event; or a person attending (at the time and site of) an ACBL sanctioned
tournament or event or ACBL activity (including a unit or district activity).
3.7.1 “Site” includes, but is not limited to, parking lots, elevators, restaurants and hotels
at or around the location of such tournament, event or activity.
3.7.2 A private and confidential conversation is not within the ACBL’s jurisdiction even
if it takes place at a tournament site.
3.7.3 Emails or letters sent to an ACBL official or entity (such as a unit or district Board
of Directors) may constitute a violation of 3.7.
3.7.4 Emails or letters sent to private individuals shall not constitute a violation of 3.7.
3.8 Nonpayment of a valid hotel bill when the person participating in an ACBL
sanctioned tournament stays at such hotel during that ACBL sanctioned tournament.
3.9 Nonpayment of any sums owed ACBL, Districts, or Units. (For example: bad
checks.)
3.10 Filing formal legal action against a Unit, District or the ACBL without first
exhausting ACBL administrative or other internal remedies.
3.11 Improper conduct toward any official or body of ACBL in performance of their
ACBL duties or functions.
3.12 Influencing or attempting to influence an entrant or entrants other than one's partner
or teammates to withdraw from any ACBLsanctioned event.
3.13 Knowingly submitting false information to a tournament official, ACBL official or
ACBL body.
3.14 Failure to appear before a disciplinary committee in violation of CDR5.2.5, 5.3.3
and 5.3.5.
3.15 Initiating disciplinary action against another with no reasonable basis or appealing
the decision of a disciplinary body with no reasonable basis. (The rejection of a
complaint is not equivalent to a finding that there was not a reasonable basis.)
3.16 Refusing any reasonable request for cooperation by a duly appointed recorder or
assistant recorder pursuant to the proper conduct of the recorder's duties.
3.17 Improper conduct, a breach of ethics or improper behavior by an ACBL member for
which another bridge organization has issued a discipline or sanction against said
member. This section may be implemented only by the ACBL Executive Committee
under CDR 2.2.3 (f).
3.18 Misappropriate ACBL, Unit or District Funds.
3.19 Partnering or playing on a team with a person who is presently serving a suspension
from ACBL or who is presently expelled from ACBL.
3.20 Cheating and similar ethical violations.
3.21 Attempt to influence a decision of a disciplinary body outside of the hearing
process(es).
3.22 Discussion of the content of the hearing, other than the committee decision, outside
the hearing room by a disciplinary body member with any party (whether a party to the
hearing or not).
3.23 Unauthorized access to passwordprotected information or misrepresenting one’s identity to
access a website and/or electronic data of the ACBL and/or those of Clubs, Units and Districts.

3.24 Unauthorized access to passwordprotected information or misrepresenting one’s identity to
access a website and/or electronic data of the ACBL and/or those of Clubs, Units and Districts.
3.25 Cyberattacks or similar intentional electronic disruptions or attempts at electronic
disruptions, of websites and/or electronic data systems of the ACBL and/or those of Clubs, Units
and Districts.
3.26 Unauthorized use of ACBLprovided member data for (a) personal use, (b) financial gain
and/or (c) harassment.
3.27 Unauthorized use of copyrighted ACBL materials or software.
3.28 Unauthorized use of Trademarks registered by the ACBL.

Appendix B: Types of Discipline (Code of Disciplinary Regulation (CDR) Section 4
)
4.1 Except for disciplines which may be imposed at tournaments under CDR 5, the
subsections in this CDR 4 set forth the only discipline which may be imposed by ACBL
disciplinary bodies. ACBL disciplinary bodies may choose to combine such disciplines.
Except for CDR 4.1.6, a disciplinary action by an ACBL disciplinary body shall apply to
all events sanctioned by the ACBL. The following disciplines do not apply to conditions
for a player’s readmission to the ACBL, conditions for a player being allowed to play
following a suspension, or the authority of any sanctioned ACBL club game to remove or
ban any player from playing at that club game. All disciplines shall be matters of public
review and shall be filed in the person's disciplinary record. Discipline imposed shall be
subject to ACBL rules and regulations in effect at the time during which incident(s)
occurred which led to the discipline.
4.1.1 Reprimand. A written determination that a person has committed an offense
warranting discipline for which the appropriate sanction is a statement of censure, an
explanation of the relevant disciplinary policy and a warning against further related
violations.
4.1.2 Probation. A determination that a person has committed an offense warranting
discipline such that the person must lose some of the privileges of membership and such
that any further disciplinary violation, whether similar or different, may result in
suspension or expulsion.
a. If the member is disciplined for another offense during a discrete probationary period,
then if the new discipline is:
(1) Expulsion, no further discipline.
(2) Probation in excess of 90 days or suspension, the previous probation becomes
suspension for the remainder or half of the probation period, whichever is the greater.
The new discipline shall be consecutive, not concurrent. (See CDR 4.1.8.)
(3) Other, the committee issuing the new discipline shall determine how much, if any, of
the previous probationary period shall become a period of suspension.
b. If the member is disciplined for another offense during an indeterminate, permanent or
lifetime probationary period, then if the new discipline is:
(1) Expulsion, no further discipline.
(2) Probation in excess of 90 days or suspension, the committee issuing the new
discipline shall determine how much of the previous probation shall become a period of
suspension. The suspension must be a minimum of one year. The new discipline shall be
consecutive, not concurrent. (See CDR 4.1.8.)

(3) Other, the committee issuing the new discipline shall determine how much, if any, of
the previous probationary period shall become a period of suspension. The new discipline
shall be consecutive, not concurrent. (See CDR 4.1.8.)
c. During the entirety of a probationary period which is greater than ninety (90) days, a
member shall not be eligible to direct a sanctioned masterpoint game unless specifically
authorized by
ACBL Management or the ACBL Board of Directors.
4.1.3 Suspended Sentence. A determination that a person has committed an offense
warranting discipline such that a suspension would normally be imposed effective
immediately, but based on
mitigating circumstances the suspension is being waived, conditioned on good behavior
or compliance with conditions imposed by the committee for a specified period of time.
When
the discipline is imposed and the execution thereof suspended, such suspension shall be
deemed to be probation. (See CDR 4.1.8.)
4.1.4 Suspension. A determination that a person has committed an offense warranting
abrogation of all ACBL rights and privileges including membership for a specified
period. (See CDR 4.1.8.)
4.1.5 Expulsion. A determination that a person has committed an offense warranting
permanent abrogation of all ACBL rights and privileges, including membership. (See
CDR 4.1.8.)
4.1.6 Exclusion From Events and Programs. A determination that a person has committed
an offense warranting abrogation of the person’s right to play in certain specified events
or to participate in programs sponsored by the ACBL, districts and/or units and receive
the benefits there from. (See CDR 4.1.8.)
4.1.7 Reduction or Forfeiture of Masterpoints or Tournament Rank or Disqualification. A
determination that a person has committed an offense at a tournament warranting
forfeiture of a specified number or all of the masterpoints earned in that event, or in the
tournament in which the offense occurred, or a reduction of rank in a particular event, or
disqualification in the event or tournament, or disqualification from yearly races or
awards or any combination of the above. (See CDR 4.1.8.)
(a) When the determination has been made before the termination of the applicable
correction period, resulting in a reduction in rank or disqualification, the standing of the
other contestants in the event shall be adjusted to reflect such determination.
(b) When the determination has been made after the termination of the applicable
correction period, a reduction in rank or disqualification shall not affect the standing of
the other contestants in the event even though there may be no winner because of such
action.
4.1.8 Forfeiture of Masterpoints/Titles for Unethical Behavior.
(a) Any participant(s) in an ACBL sanctioned event convicted of premeditated or
collusive cheating or any participant who admits to such action or actions shall forfeit all
masterpoints, titles and ACBL status ranks or other ACBL related awards theretofore
earned by said participants through participation in all ACBL events.

(b) Any participant(s) in an ACBL sanctioned event suspended as a result of ethical
transgressions, other than those set forth in this CDR 4.1.8 (a), shall forfeit any
masterpoints
and titles won in the event in which the offense(s) occurred. Further:
(1) When a suspension of less than one year has been imposed, the committee may
remove the masterpoints, titles and/or awards won within the twelve (12) calendar
months preceding the date of the offense(s). When the discipline imposed is a suspension
of one year or longer, the committee shall remove as a minimum, all masterpoints, titles
and awards won within the twelve (12) calendar months preceding the date of the
offense(s). The committee may remove additional masterpoints, titles and or ACBL
status ranks or other ACBL related awards previously earned by said participants through
participationin all ACBL events as it deems appropriate.
(2) (c)Teammates and partners of (a) participant(s) who suffer(s) penalties as provided in
CDR 4.1.7 and 4.1.8(a) or (b) shall forfeit any title(s) and masterpoints won in events in
which the offense or offenses occurred.
(d) Titles forfeited in CDR 4.1.8 (a), (b) or (c) shall remain vacant and there shall be no
change in rankings or awarding of masterpoints for other contestants.
(e) Management shall assign eligibility points to equal the number of masterpoints that
have been forfeited by the disciplinary body’s decision.
4.1.9 Expungement.
(a) No ACBL disciplinary body may order expungement as a part of a discipline.
(b) A discipline which has been issued by an ACBL disciplinary body of original
discipline may be expunged from a person’s record only by action of an appellate body
for good cause when hearing an appeal filed in accordance with CDR 7.
(c) The Appeals and Charges Committee may hear a request to have a person's record
expunged and order expungement at the Committee's sole discretion.
4.2 ACBL Probation and Suspension.
4.2.1 A person who has been disciplined twice in accordance with CDR 4.1 within a
twentyfour (24) month period shall be automatically placed on ACBL probation for two
(2) years by ACBL
Management. A violation of such probation shall result in automatic suspension for sixty
(60) days by ACBL Management and such additional disciplines, including expulsion
from the
ACBL, as may be determined by the ACBL Appeals and Charges Committee. At the
meeting of the ACBL Appeals and Charges Committee the disciplined party is entitled to
be present in person, by a qualified representative or by telephone to discuss the case.
ACBL discipline imposed as a result of multiple offenses shall be consecutive to the
imposition of the original discipline. When both of the disciplines are public reprimand,
ACBL Management shall
inform the person that he or she may request the Appeals and Charges Committee to
consider extenuating circumstances to have the ACBL probation suspended. When
considering such relief, the entire ACBL disciplinary record of the member shall be
considered.
4.2.2 Violation of probation is deemed to have occurred when a person who is under
ACBL probation has violated a law, rule or regulation of the ACBL and has been

disciplined as a result of such violation, unless that new discipline is reversed by an
appellate body and in the event of any further hearing(s), no further discipline is imposed.
4.3 Suspension by ACBL Management.
4.3.1 ACBL Management may impose an administrative suspension on a
person who:
(a) Has not paid dishonored checks to ACBL, its Districts, Units or Conferences;
(b) Has failed to pay a valid hotel bill to a hotel supporting an ACBL tournament without
notifying ACBL and the hotel that he or she disputes such obligation in good faith.
(c) Has failed to pay a debt to ACBL, its Districts, Units or Conferences without
notifying ACBL that he or she disputes such obligation in good faith.
(d) Has failed to submit club masterpoint reports in a timely manner (the person may be
either the sanctioned owner and/or club manager).
(e) Has failed to return a traveling trophy upon demand.
(f) Has caused damage to any facility associated with an ACBL tournament during the
conduct of such tournament without adequate reason or justification and failed to make
reasonable compensation therefor.
4.3.2 Management Suspensions Under CDR 4.3.1
(a) Appeal from:
Unless provided for elsewhere in the CDR, an appeal from an administrative suspension
may be submitted only to the ACBL CEO to be resolved at his or her sole discretion.
(b) Cancellation of:
ACBL Management may cancel any administrative suspension imposed under CDR 4.3.1
within sixty (60) days after the dishonored check(s), hotel bill(s) or outstanding debt(s) is
paid or the trophy is returned, but if ACBL Management should not cancel such
suspension, it shall report to the appropriate disciplinary body giving the reason therefore.
4.3.3 If ACBL Management has cause to believe that a person hasviolated his or her
discipline, it may suspend such person pending a review by the person’s Unit
Disciplinary Committee for
consideration of additional sanctions.
4.3.4 ACBL Management shall automatically impose an administrative suspension on a
person who files a civil action (which may or may not result in arbitration) or submits a
dispute to arbitration for damages (the "action") against the ACBL upon the occurrence
of any of the following (this does not apply to civil actions brought by ACBL employees
for anything concerning their ACBL employment):
(a) A judgment in the action which is favorable to the ACBL;
(b) A dismissal of the action by the court with or without prejudice;
(c) Failure by the ACBL member to prosecute the action for any consecutive six month
period after filing of the action; or
(d) A settlement of the action which does not specifically waive the provisions of this
paragraph.
4.3.5 Such suspension shall be lifted only upon the occurrence of one of the following:
(a) payment by the ACBL member of costs incurred in the action by the ACBL, its
officers, agents, representatives and insurers; or

(b) resolution by the ACBL Board of Directors absolving the ACBL member of payment
of such costs. "Costs incurred in the action" shall mean all lawyers fees and expenses,
witness fees and
expenses, court costs and other costs related to the defense of the action. The Appeals and
Charges Committee, shall make all determinations and decisions relating to the
implementation of this section (CDR 4.3.5)
4.4 While serving a suspension of any kind or while expelled , a person may not
participate in any National, District, Unit, club or other ACBL sanctioned activity
including, but not limited to (i) acting as nonplaying captain, (ii) kibitzing any game or
event, (iii) being physically present at
the playing area of a tournament, (iv) participating personally or through a corporation or
other entity, agent, "doing business as" or other device in bridgerelated affairs of the
ACBL or of any ACBL affiliated organization.
4.5 For the effective date of a discipline see CDR 5.1.15.
4.6 A report shall be submitted to ACBL Management by the disciplinary body imposing
a sanction. Further, in order that a disciplinary action may be considered in imposing
ACBL Probation, a report must be on file with ACBL Management. ACBL's Disciplinary
Guidelines are attached as CDR Appendix B

